
Opportunity 
Awaits MEMBER FDIC. EQUAL HOUSING LENDER.



MISSION 

Inspired by the belief that our 
world is �lled with opportunity, 
we power inclusive growth by 
helping others achieve thier 
greatest ambitions.

VISION

We drive community impact 
by elevating businesses 
and enabling �nancial 
empowerment for all.

VALUES
� People and Purpose Driven
� Trailblazing Creativity
� Tenacious Pursuit of Excellence
� Teamwork
� Competitive Mindset
� �Ownership Mentality and 

Entrepreneurial Spirit
� Sense of Urgency

Welcome
At Stearns Bank, we truly believe our people achieve the results, which is why we are fully invested in 
our employees. We proudly nurture a highly challenging, rewarding, and inclusive culture.

With impressive bene�ts, incredible customers, ever-evolving products and inspiring leadership,  it�s 
no wonder Stearns Bank is proud to be Certified by Great Place to Work in 2025, a distinction driven 
by direct employee feedback. 

Stearns Bank is a certified Great 
Place to Work�. This employee-
validated distinction highlights 
our successful workplace 
culture efforts.



Stearns Bank National Association is a majority women-owned and governed �nancial services 
institution committed to empowering people, entrepreneurs, small businesses, and local communities 
to reach their full �nancial potential.

As a privately held, employee-owned entity, Stearns Bank offers a wide array of national products and 
services including consumer and small business banking, affordable housing �nancing, USDA and SBA 
lending, and equipment and small business �nancing.
 
Headquartered in Minnesota, the well-capitalized institution has branch locations in Minnesota, Florida, 
and Arizona.

Strong Roots, 
Limitless Potential





Paid Medical Leave
Up to 12 weeks paid medical leave for 
FMLA-eligible occurrences.

Paid Time Off (PTO)
We recognize the bene�ts of being away
from work. Improved productivity, lower stress 
and better mental health are just a few
great reasons full-time employees accrue
PTO as follows:
  Year of hire: 13 days, pro-rated based 

on hire date
 1-4 years: 13 days

 5-9 years: 18 days
  10+ years: 23 days

Part-time employees are eligible for PTO 
pro-rated on the above schedule.

Employees may choose to cash out up to 80 
hours of PTO at 100% and/or carry over up to 40 
hours of PTO per year.

Paid Sick Time
Eligible employees will accrue 10 sick days 
per calendar year for themselves or to care 
for family members. Part-time employees 
are eligible for pro-rated sick leave.
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Emergency Savings Account
Start saving for emergency with SecureSave,
a free emergency Savings Account with the 
�exibility to access your money immediately for 
any reason at no cost to you. Stearns will match 
$5 for each paycheck that you save $25 or more.

Banking Services
We support employees in using our personal 
banking services by waiving fees for checks, wire 
transfers, cashier�s checks, money orders and 
more. We offer discounted gift card fees and rate 
discounts on loans to our employees.

Health Insurance
Stearns Bank provides a generous premium 
contribution to a variety of health insurance 
plan options. From traditional coverage to plans 
pairable with Health Savings Accounts (HSAs), 
plans �t the needs of our employees. Monthly 
costs vary by plan.

Telehealth Services
Talk to a doctor or counselor anytime, anywhere 
by mobile app, web, or phone. Our Telehealth 
bene�t offers the convenient treatment of many 
non-emergency,
everyday conditions to help you feel better, 
faster. This bene�t is available at no cost to
our team members.

Dental Insurance
Keep the smiles coming! We offer a dental 
insurance plan with 100% preventative care and 
competitive cost sharing and premiums.

Vision insurance
Healthy eyes and clear vision are an important 
part of your overall health and quality of life. We 
offer vision coverage to cover both you and your 
family.

Life Insurance
Premium coverage for a group life insurance pol-
icy of 1‰ times eligible employee�s salary, and 
$15,000 per dependent with Accidental Death & 
Dismemberment (AD&D) is provided at no cost. 
Additional voluntary life insurance coverage is 
available for employees and their dependents.

Short- and Long-Term Disability Plans
Stay safe and healthy out there! We provide dis-
ability insurance to cover 60% of employees� 
salary, at no cost to them.

Paid Parental Leave
Taking adequate time to welcome new
family members is a necessity. Eligible team 
members may take up to 12 weeks of Paid 
Parental Leave, with a cap of 20 total weeks for 
an eligible team member who qualifies for both 
Medical and Parental Leave related to the birth 
of a child.

Next-Level Benefits Next-Level Benefits
















